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This is a joint submission on behalf of the Equality Network and Scottish Transgender 
Alliance, the former a charity working for lesbian, gay, bisexual and transgender 
(LGBT) equality and human rights in Scotland and the latter the only national 
transgender specific equality policy project currently funded in Scotland. We welcome 
the opportunity to submit evidence to the Health and Sport Committee.  
 
We recognise the huge influence sport has on Scottish society and share the 
Committee‟s view that local sports clubs have a positive impact on both their local 
communities and the preventative health agenda. By tackling homophobia and 
transphobia in this arena we believe we can also bring about significant shifts in social 
attitudes towards LGBT people in Scotland. 
 
In June the Equality Network published the results of the most comprehensive work 
so far undertaken into homophobia and transphobia in Scottish sport, and into LGBT 
sports participation. The Out for Sport report sought to harness and express the views 
and experiences of both the LGBT community and key stakeholders in Scottish sport. 
As well as drawing the Committee‟s attention to our research findings (which can be 
accessed at http://outforsport.org.uk//) this submission will particularly focus on the 
barriers LGBT people face in accessing community sport, both as participants and 
volunteers.  
 
Statistical evidence  
 
Research interviews took place with 48 individuals from across 20 LGBT sports 
groups and 35 individuals representing 28 sports sector organisations. The Out for 
Sport survey was a 20 question survey completed by 1722 self-selecting respondents.  
 
An overwhelming majority of survey respondents, 79%, were of the opinion that there 
is a problem with homophobia and transphobia in sport. This figure was substantially 
higher amongst respondents who identified themselves as LGBT, 89% of whom 
agreed with the proposition. A similarly significant majority of transgender 
respondents, 75%, expressed the view that there is a problem with transphobia in 
sport. The impact such discrimination has on people‟s ability to engage in sport can 
be evinced by the fact that 73% of LGBT respondents stated that homophobia and 
transphobia are barriers to sports participation. Furthermore, 57% of LGBT 
respondents opined that they would be more likely to take part in sport if it were more 
LGBT friendly. It is interesting to note that this figure was significantly higher for 
transgender respondents, 68% of whom answered this question in the affirmative, 
suggesting that transphobia may represent an even greater barrier to sports 
participation than homophobia.  
 
The figures on respondents‟ involvement in sporting activities lend weight to this 
proposition. 22% of trans respondents stated that they never participate in sport or 
physical activity and 30% stated that they are never involved as spectators. This can 
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be compared with 16% and 23% respectively for all LGBT respondents. It may be of 
particular interest to the committee to note that 78% of survey participants who 
identified as LGBT have never been involved in sport or physical activity as volunteers 
or office bearers.  
 
Having established that LGBT people are inhibited from sports participation by 
homophobia and transphobia this submission will continue to discuss these barriers in 
further detail before suggesting measures which can be put in place to reduce them.  
 
Key attitudinal and practical barriers  
 
Some of the LGBT community participants identified issues around gender 
discrimination and the hetero-normative nature of sport. The culture of sport is often 
seen as being a very macho, male dominated one where there is a need for a clear 
hierarchy and certainty in relation to gender. A few mentioned the fact that a strict 
adherence to binary genders and separating males and females in sporting 
competitions and contexts represented particular challenges for those who are 
transgender.  
 
A number of the research participants flagged up a range of popular gender 
stereotypes around the labeling of sports as “boys sports” and “girls sports”. For some 
gay and bisexual men, a limited range of sports available at school, twinned with this 
gender labeling meant that they had little alternative but to play football, rugby and 
other „male‟ sports, when they would have preferred to have played sports that were 
deemed out of bounds. Meanwhile some women who took part in the research were 
excluded from playing football, rugby and other sports at school. 
 
One of the main barriers to participating in sport raised by trans respondents was the 
lack of changing and leisure facilities which meet the needs of trans people. 
Transgender interviewees identified a number of issues around changing rooms 
including the fact they are usually gender specific and lacking in privacy. 
Respondent‟s related their concerns about their ability to pass as the gender they 
identify as in such an environment. Issues around body scarring or body image and 
fears of having their gender identity challenged by staff and other facility users meant 
that many transgender people were anxious about entering sports facilities and taking 
part in sport. 
 
Significant numbers of LGBT respondents were clear that homophobia and 
transphobia, and the fear of being subjected to discrimination and abuse were, at 
worst, stopping them from taking part and, at best, stopping them from being open 
about their sexual orientation or gender identity in a mainstream sporting setting. 
 
Key strategic barriers  
 
Little or no specific action is currently being taken by the Scottish Government and 
Scottish sports bodies in terms of tackling homophobia, biphobia or transphobia, or 
increasing LGBT participation in sport. On the ground there are few examples of best 
practice in the delivery of LGBT sport and physical activity participation and no 
evidence of best practice being shared. 
 



 

 

Within Scottish Governing Bodies (SGBs), local authorities and grassroots club 
provision, there continues to be a hierarchy of equality provision within which LGBT 
participation is largely ignored. This is due to a number of reasons including: 
• lack of available participation data; 
• work on other equality issues being prioritised within organisations; 
• failure to accept that barriers to LGBT participation exist; 
• risk averse positions taken by organisations and individuals due to reactions 
or potential reactions from parents, club members or spectators.  
 
LGBT young people remain a group with particular needs. Present arrangements 
around club accreditation and the protection of vulnerable groups can leave teenage 
LGBT people in positions where it is difficult to access specific LGBT sporting 
opportunities. Similarly the particular sports needs of Scotland‟s transgender 
community, for example, in terms of changing facilities, continue to be misunderstood 
and sidelined.  
 
Key recommendations  
 
It is clear from our research in many of the comments made by sports sector 
representatives, LGBT community sportspeople and those taking part in the survey 
that many are looking for strong and decisive leadership on the issue of homophobia 
and transphobia in Scottish sport from both the Government and from the decision 
makers within Scottish sport.  
 
In order to encourage sport in local communities Community Sports Hubs 
require to have clear, embedded and proportionate equality policies which 
make a positive difference to LGBT participants. Such hubs provide an 
excellent opportunity to share best practice.  
 
In order to effectively serve the LGBT community the staff of local sports 
facilities should have sexual orientation and gender identity equality training 
including the  
Identification, prevention and challenging of homophobia and transphobia. In 
order for sports and leisure facilities to be more trans inclusive they should 
clearly describe their changing room provisions, stating if there are gender 
neutral changing areas and what level of cubicle privacy users can expect 
within gender specific changing areas. It is best practice for a private gender 
neutral changing space to be provided where possible.  
 
However, even with the provision of adequate changing facilities many trans 
people may still be anxious about how to maintain a clear gender presentation 
while taking part in sport without the clothes, makeup, prosthetics etc they 
usually wear. People will often have to make a judgment call about how many 
of their usual ways of coping with their body‟s characteristics they can 
continue to take without impairing their ability to exercise or take part in sport. 
Breaking down this barrier may require a more fundamental shift in the 
public‟s attitudes, expectations and presumptions around gender expression 
and presentation.  
 
 



 

 

Example of innovative joint working 
 
In January 2010, the LGBT Centre facilitated a consultation workshop with 19 
transgender people in partnership with Scottish Transgender Alliance , with 
the purpose of finding gaps in services and identifying support needs. One 
outcome was a call for transgender specific swimming opportunities. 
Edinburgh Leisure agreed to provide a session at Glenogle Swim Centre, 
specifically catering for the transgender community and closed to the general 
public. Importantly, they also committed staff time for the LGBT Centre to 
deliver preparatory transgender awareness training. This was designed to 
educate, break down barriers, dispel misconceptions, and provide a forum for 
staff to ask questions.  
 
The „Different Strokes‟ trans specific swimming sessions launched in July 
2010, and has taken place on a number of occasions since, twice monthly 
within quarterly sessions. Each session has been well attended with 
participants travelling from as far as Dumfries to take part. An LGBT Centre 
staff member is present at the beginning of each session to welcome 
attendees, receive feedback and check in with Glenogle staff. Robust 
engagement with the transgender community has allowed for effective 
promotion of the initiative. 
 
Different Strokes filled a gap in the needs of the transgender community at 
relatively little cost. The sessions have produced a number of benefits, 
including the provision of a social opportunity and the promotion of physical 
activity. 
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